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Popular Items

Employee Record Change

Use this service to initiate a single or

batch change to employee records.

View Details

Flexible Work Solutions

Flexible Work Solution Requests
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Still Can't Find What You're...

Still Can't Find What You're Looking
For?

View Details

Time and Labor HRDA Sup...

Select this service to get help with
updates and support for an employee
as needed for Kronos/Oracle, KABA,
PONTO and/or Applic8
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End Employment

Use this service to initiate an end of
employment

View Details

Requisition Creation

Use this service to request a
requisition.
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